
Nita Mosby Henry Says Engagement is “Secret Sauce” 

By Meghan Franklin, Senior Communications Specialist  

A converted Broncos fan and recently named Children’s Colorado’s first Chief Inclusion Officer, Nita 

Mosby Henry sat down with me to chat about her experience at Children’s Colorado and her vision for 

what diversity and inclusion will mean for the organization in the future.  

It wasn’t until Nita Mosby Henry’s mother entered her in a beauty pageant in her hometown of Atlanta 

that she discovered her gift with words. A self-described introvert, Mosby Henry said it was the essay 

portion of the pageant that made her realize the power in speaking what she had written. Two 

advanced degrees, numerous awards for her service in the community, and one Miss Atlanta 1978 title 

later, Mosby Henry is a frequent guest speaker at various community events and said she often decides 

what she wants to say five minutes before she goes on stage.  

When asked about the significance of her expanded title of Senior Vice President, Chief Human 

Resources and Inclusion Officer, Mosby Henry gave a lot of credit to CEO Jena Hausmann. “It’s a very 

rare title in healthcare, which I think says a lot about Children’s Colorado that we have a CEO who was 

willing to take a look at what I think is a very progressive title and responsibility, and that responsibility 

goes beyond ensuring that we have a diverse workplace,” Mosby Henry said. “(The title) goes beyond 

saying not only do we care about diversity, but we care about how we leverage diversity in what we do. 

The word inclusion speaks volumes about where we will go strategically. We want every team member 

to feel engaged in what we do and we won’t leave team members out. That’s what inclusion is all 

about.”  

Mosby Henry said inclusion goes beyond an inclusive workforce. “We’ll be inclusive in how we engage 

our families, we’ll be inclusive in the way we look at vendors and suppliers . . . we’ll look 

comprehensively at how we leverage diversity.  And that’s exciting.”  

Even before Mosby Henry was appointed Chief Inclusion Officer, she challenged team members in the 

Diversity & Inclusion Sprocket to envision what inclusion should look like at Children’s Colorado. Mosby 

Henry said while many organizations have someone in Human Resources create a diversity plan for the 

entire organization, she wants to do things differently at Children’s Colorado. “We’re flipping tradition 

on its head; our workforce is going to build out what the diversity and inclusion plan will look like for the 

organization,” Mosby Henry said.  

Team members on the Diversity & Inclusion Sprocket have stared discovery work to see what other 

organizations around the city and state are doing with diversity and inclusion and have a call planned 

with Children’s Hospital of Philadelphia (CHOP) soon. Mosby Henry said this discovery “is the start of the 

work for our team to see what’s out there before we start designing what we actually want to see at 

Children’s.”  

While Mosby Henry is engaging a diverse array of team members in the development of the diversity 

and inclusion plan, she also has a bold vision for what Children’s should look like in five years. She said 



she thinks Children’s Colorado has a unique opportunity to “model what this (diversity and inclusion) 

should look like for the rest of the world.”  

“You and I just had the conversation about the shootings (in South Carolina) and issues around race, and 

we still have gender issues in this country. If you look at the backdrop of our society, we’ve got this 

opportunity to show how you do it (diversity and inclusion) well in this contained environment called 

Children’s Colorado,” Mosby Henry said.  

Appointed by Governor Hickenlooper to the Colorado Health Equity Commission, Mosby Henry said 

sitting on the Commission puts her in front of communities across the state and allows her to hear about 

where the disparities and inequities are in healthcare.  “I like to take that information and leverage it 

into how we will do care better here at Children’s,” Mosby Henry said. “And it goes way beyond just 

who we hire.”  

In regards to hiring practices, Mosby Henry feels there is a lot Children’s Colorado could do to better 

serve and partner with the neighborhood in which the organization is situated. As part of the 

Community Campus Partnership group, Mosby Henry said the group is doing a lot of work to think about 

“how we have a responsibility as this very large employer, this medical campus, to employ people who 

live in this community so that they have economic justice.” Mosby Henry said she envisions the 

organization will likely “do a carve out where we’ll say, ‘this number of positions should be for people 

who live in the following zip codes.’ I think Children’s can be a key player in eradicating some of the 

issues around poverty and economic justice in our community. We can do a lot better than we are 

doing, and we will.” 

Mosby Henry has been deeply involved in the creation of the five- year strategic plan, Reimagine 2020, 

and is excited for what the immediate future holds for Children’s Colorado. “I think in five years, our 

patients and families will walk into our organization and chances are they’ll see someone who looks like 

them. I think in five years we’re going to have relationships in our communities where we don’t have 

relationships today. I think in five years we will all use the word team member – faculty or Children’s 

Colorado employee, it really doesn’t matter. We’re all on one team.”  

When asked what team members could do today to promote a more inclusive atmosphere, Mosby 

Henry revealed the “secret sauce.”  

“I think if we adopt the practice of always engaging other people around us – never walk past a person 

without saying hello, or never enter an elevator without acknowledging people; I think if we stay in a 

constant state of acknowledging others, that to me is the secret sauce. I think we can sometimes get so 

busy that we don’t even look up to say hello. And we can all do that now, easily, all the time.”  

If you say hello to Mosby Henry, you’ll learn that she is a converted Denver Broncos fan. “It took me 

years to admit that out loud, but I am converted,” Mosby Henry said.  

Her mother still asks her when she is coming home to Atlanta, but Mosby Henry said she is happy in 

Denver. “You know what I love about Denver? It’s a place where you can be authentically who you are. 



It doesn’t seem to have the boundaries that the South had. I feel like whatever I want to be or do here I 

can.”  

At the helm of Children’s Colorado’s Human Resources team, Mosby Henry hopes to leave a legacy of 

some sort. “I’m early enough in (my career here) that I don’t know exactly what that will be, but I do 

know that this is an organization that I would not want to leave and not have something that is a 

reminder of my presence –whether it was something I did in the work, someone I hired—I don’t know 

what it will be, but I do want to leave a legacy that is still under construction, I think,” Mosby Henry said.    

  


